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Buzuposanue PILJI nis1 ucnoiHeHusi B ouepetHoM yueOHOM rogy

Pabouas mporpaMma nepecMoTpeHa, 00CykaeHa i 0100peHa s
ucronHenus B 2024-2025 yue6HOM TOAy Ha 3aceIaHny Kabeapsl
Kadeapa HHOCTPAHHBIX SI3BIKOB H METOAMKH MPENoJaBaHUs

IIpoTokomor _ 2024r. Ne
3aB. kadenpoit SIukydaeBa Aiicyny CepreeBHa

Buzupoanue PIIJ] nis ucnoiHeHusi B ouepeHoM yueOHOM roay

Pabouas mporpamma nepecMoTpeHa, 00CyKIeHa 1 0100peHa JIs
ucnonHeHus B 2025-2026 yueOHOM roay Ha 3aceaHuu Kadeapbl
Kadeapa HHOCTPAHHBIX SI3BIKOB H METOAMKH MPeNoJaBaHUus

IIpotokon oT 2025r. Ne
3aB. kadenpoit SIukydaeBa Aiicyny CepreeBHa

BusuposBanue PII/] niist ncnoJiHeHHsI B 04epeiHOM y4eOHOM roay

PaGouas mporpamma repecMoTpeHa, 00CykIeHa 1 0A00peHa st
ucnoyineHus B 2026-2027 yueOHOM roay Ha 3acegaHuu Kadeapsl
Kadeapa HHOCTPAHHBIX SI3LIKOB H METOIUKHU NMPenogaBaHUsI

IIpotokomor 2026T. Ne
3aB. xaenpoii SnkydaeBa Aiicyny CepreeBHa

Buznposanue PIIJI nnst mcnmotHeHus1 B o4epeTHOM y4eOHOM rogy

Pabouas nmporpamma nepecMoTpeHa, 00CyKaeHa 1 0100peHa s
ucronHenus B 2027-2028 yue6GHOM TOAY Ha 3aceIaHny Kaheapsl
Kadeapa HHOCTPAHHBIX A3BIKOB U METOUKH MPENoIaBaHUS

IIpoTokomor 2027r. Ne
3aB. xadenpoii SnkydaeBa Alicyny CepreeBHa



1. HEJIX U 3AJAYH OCBOEHUSA JUCITUITJIMHBI

1.1|enu: CoBeplIeHCTBOBAHHE HHOS3BIYHON KOMMYHHUKATHBHOW KOMIETEHIIMH JIJIsl JISJIOBOTO OOILECHHS B YCTHOM U
MMUCbMEHHOH Qopmax.

1.2(3a0auu: - coBeplIeHCTBOBaHHE JIEKCHKO-TPAMMAaTHYECKUX HaBBIKOB, HEOOXOJUMBIX ISl OOLIEHUsI HA HHOCTPAHHOM
SI3BIKE B TIPO(HECCHOHANBHO NeATeTbHOCTH;

- COBEpPIICHCTBOBAHNE KOMMYHHKATUBHBIX YMEHUI (MOHOJIOTHYECKOH 1 THATIOTMIECKON pedn, YTEHHS U MIChMa) B
TIPOIIECCE IIOBOT0 OOIIEHNSI HA HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHUIITMHBI B CTPYKTYPE OOII

Iuk (paszer) OOIT: |oTB

2.1|Tpe6oBaHns K NpeIBaAPHTEILHOI MOATOTOBKE 00yYaIOIIErocs:

2.1.1|Is yCHEUIHOTO OCBOCHUSI JAHHOM AUCIUILTHHBI HEOOXO MBI 3HAHUSI, YMECHUSI U HABBIKH , MOJTy4aeMble H (OPMUpPYEMbIe
quctuiuHON "MHOCTpaHHBIN S3BIK".

2.1.2|IHOCTpaHHBIH S3BIK

2.2 I[l/lCIII/ll'lJ'II/lHLl H MMPAKTUKH, VI KOTOPbIX OCBOCHUE JAHHOM U CIUTIITHHBI (MOZ[y.]'lil) HEeO0XO0UMO KaK
npejmecTsyruniee:

2.2.1|TToaroToBKa K c/iaue U caya rocyJapCTBEHHOIO 3K3aMeHa

3. KOMIIETEHLIY OBYYAIOIIETOCSl, ©OPMUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCLIATITAHBI
(MOZYJIS)

YK-4: Cnioco0eH 0oCcylIeCTBJSITH 1€J0BYH0 KOMMYHHKAIIUIO B YCTHOI U MUCbMeHHOH (opMax HA rocyiapcTBEHHOM sI3bIKe
Poccuiickoii @enepannu 1 HHOCTPAaHHOM(BIX) sI3bIKe(aX)

N-1.YK-4: Beioupaer Ha rocyJapcTBEHHOM M HHOCTPAHHOM (-bIX) A3bIKAX KOMMYHMKATHBHO NIPHeMJieMble CTHIb 1€J10BOr0
o01IeHusi, BepdajbHbIe H HeBepOaIbHbIe CPeCcTBA B3aMMO/IeiiCTBUS ¢ TapTHEPaAMMU.

- 3HAET OCHOBHBIC IPAMMATHYECKUE CTPYKTYPHI; OOLICYIOTPEOUTEIBHYIO, OOLICKYIBTYPHYIO H PO ECCHOHAIBHYIO JIEKCUKY;
pedeBble KIHIle, HeOOXOAUMBIE JUIS OCYIICCTBIICHHUS ISIOBOI KOMMYHHUKAIIMN HA HHOCTPAHHOM SI3BIKE;

- yMeEeT IOCTPOUTH BEICKa3bIBaHUS B CMOJIETMPOBAHHBIX (TIpEIJIaraeMbIX) CUTYalUsIX OOIIEHNs Ha HHOCTPAHHOM SI3BIKE, TIPABUIILHO
UCTIONB3YS BepOalbHbIE U HEBEPOAIbHBIE CPEICTBA OOLICHNS;

- BJIaJIeeT MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JEJIOBOTO OOIICHHSI.

HN/1-4.YK-4: lemoHCcTpUpYyeT yMeHUE BHINOJIHATH NMepeBo/1 MPodeccHOHAIBLHBIX TEKCTOB ¢ HHOCTPAHHOIO (-bIX) HA
roCy/1apCTBEHHBIH S3bIK H 00PaTHO.

- 3HAeT OCHOBHBIE NIEPEeBOAUECKUE TpaHC(HOPMALINY;
- YMEeT BBINOJHATE EPEBO NPO(HECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO (-BIX) Ha TOCYIAPCTBEHHBIH S3BIK H 00PaTHO;
- BJIaIe€T OCHOBaMU TE€XHHKH IIEPEBOJA.

4. CTPYKTYPA H COJEPKAHUE JTUCIUIIJIMHBI (MOAYJIS)

Kon HaunmenoBanue pasnesos u tem /Buj | Cemectp / | Yacos | Komneren- | Jlnuteparypa | Uurte | Ilpumeuanue
| sanarTug saparus/ Kvpce 105000 DAKT.
Pazgen 1. Business Communication
1.1 Introducing yourself. Business card. /TIp/ 7 6 NJA-1.YK-4 [JI1.1 JI1.2J12.1 0 poseBast urpa,
na-4.YK-4 TEepEeBO] TEKCTa
1.2 Introducing yourself. Business card. /Cp/ 7 4,6 NA-1.YK-4 |JI11.1 JI1.2J12.1 0
NJ-4.YK-4
1.3 Presentation. 7 4 NA-1.YK-4 |J11.1 J11.2J12.1 0 poJieBas urpa
Mp/ NJI-4.YK-4
1.4 Presentation. /Cp/ 7 8 NJA-1.YK-4 [JI1.1 JI1.2J12.1 0
NJI-4.YK-4
15 Recruitment and Selection. Skills and 7 6 WUI-1.YK-4 (JI1.1 JI1.2)12.1 0 Tecr, poneast
Qualifications. /TIp/ Ua-4.vyK-4 Urpa, nepeBoj




1.6 Recruitment and Selection. Skills and 7 6 WNI-1.YK-4 [JI1.1 J11.2J12.1
Qualifications. WUI-4.YK-4
/Cp/
1.7 Business trip. 7 6 Ua-1.YK-4 |J11.1 JI11.2]12.1 pouieBasi urpa,
Mp/ Na-4.yK-4 MePEeBO]I TEKCTa
1.8 Business trip. 7 6 WNI-1.YK-4 [JI11.1 J11.2J12.1
/Cp/ na-4.yK-4
1.9 Business Correspondence. 7 6 WUI-1.YK-4 [J11.1 J11.2J12.1 TECT, IUCEMO
Mp/ na-4.yK-4
1.10 Business Correspondence. 7 9 Ua-1.YK-4 |JI1.1 J11.2J12.1
na-4.yK-4
/Cp/
Paznen 2. Koncyabranumn
21 Koncynpranus no aucuuniause /Kose/ 7 14 Ua-1.YK-4 |JI1.1 J11.2J12.1
na-4.yK-4
Paznean 3. [IpomexyTouHasi aTTecTanMsA
(3auérT)
3.1 IToaroroBka k 3a4éty /3auét/ 7 8,85 | UJ-1.YK-4 |JI1.1 JI1.2J12.1
na-4.yK-4
3.2 Konrakthas padora /KCPATT/ 7 0,15 | UO-1.YK-4 |JI1.1 J11.2J12.1
na-4.YK-4

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTEIbHAA 3aIHCKA

1. Haznauenue ¢poHIa OoleHOUHBIX cpencTB. OLEeHOYHBIE CPECTBA MPEAHA3HAYEHBI U1 KOHTPOJIS M OLIEHKH 00pa30BaTeNbHBIX

I[OCTI/I)KGHI/Iﬁ o6yqa10umxcs[, OCBOMBILIHUX ITPOTpaMMy y'{C6H0ﬁ JUCHUITIINHBI «CHCHKpr Ha MHOCTPAHHOM S3BIKE».

2. ®oHA OIEHOYHBIX CPEICTB BKIIOYAET KOHTPOJIBHBIE MATEPHAIIBI IS IIPOBEICHNS TEKYIIET0 KOHTPOJIS B HOopMe TECTOBBIX 3aJaHuH,

IepeBo/ia TEKCTOB, aHHOTALUMI, POJIEBOI UTPBI.

5.2. Ouenounsple cpecTBa IS TEKYIIEro KOHTPOJIS

[TpuMepHBIii TECT U1 BXOAHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21.We ____inanice flat in the centre of the city.

(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.
(a) does

(b) likes

(c) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(c) gets

6. He__ breakfast at 6.30 with his wife, Kathy.
(@) has

(b) eats

(c) cooks

7. Where ____you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

, but they’re very nice.




(a) goes

(b) does

(c) starts

9. Usually he ___home at 5.30.

(a) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepun onenku:

Crynent Boinonaua 84-100% 3afaHuil «OTIMYHO», IOBBIIEHHBIH YPOBEHb
Crynent Beinonauin84-100% 3agaHuit «Xopo1o», HOpOroBbli ypOBEHb

CryzaeHT BoinonHUIS50-65% 3an1aHuil «yA0BIETBOPUTENIHLHOY, IOPOTOBLIN YPOBEHD
CryzneHT BBIIOMHII MeHee 50% 3aJaHuil «HEeYIOBIETBOPUTEIHHOY», YPOBEHB HE c(HOPMUPOBAH

[IpumepHBIif TECT I TEKYIIET0 KOHTPOIIs 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

(@)is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(@) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

() go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepun onenku:

Crynent BeinoaHua 84-100% 3anaHuil «OTIIMYHOY», MOBBIILIEHHBIH YPOBEHDb
Crynent Beinonauin84-100% 3anaHuii «XopoIio», HOpOroBblii ypOBEHb
Crynent Beinoaaun50-65% 3ananuil «yA0BIETBOPUTENBHOY, IOPOTOBbIM yPOBEHb
CryzaeHT BBIIONHWI MeHee 50% 3aJaHuii «HEYIOBIETBOPHTEIHHOY», YPOBEHB HE CHOPMUPOBAH

[IpumepHsIii TECT U1 TEKYIIEro KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can | help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can | take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.




(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can | have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so | could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) 'would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and | would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. 1 think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do | have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can | help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can | speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepun onenku:

Crynent Beinonuun 84-100% 3afaHuil «OTIMYHOY», HOBBIIEHHBIH YPOBEHb
Crynent Boinonanin84-100% 3agaHuii «XopoIoy», HOPOroBblii ypOBEHb

CryzaeHT BoInoNHUIS50-65% 3a1aHuil «yAOBIETBOPUTEILHOY, IOPOTOBLINH YPOBEHD
CryzneHT BBINONHII MeHee 50% 3aJaHuii «HEeYIOBIETBOPHTEIBHOY», YPOBEHB HE c(HOPMUPOBAH

OuenouHoe cpencto "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHuenmus: MHCLEHUPOBKA Oece/ibl (3HAKOMCTBA) MEXKAY KOJUIEraMu/IIapTHEPaMK B CUTYallui 3HAKOMCTBA BO BPEMs JICJIOBOM
MOE3/IKH.

3. Posu: mapTHepsI/KoiuIeTH o pabore.

4. Oxunaemsiii(e) pe3yabTat(bl):MHCIIEHUPOBKA Oece/Ibl (3HAKOMCTBA) OpraHW30BaHa ¥ MPEJCTABICHA B COOTBETCTBHH C CUTYAIHEH
JIETIOBOTO OOIIEHHSI.

1. Tema: « Business Meeting.

2. Konnenuus: nHCLICHUPOBKaA Oecepl (3HAKOMCTBA) MEXIY KOJJIeraMu/TapTHEPAaMH B CUTYalluH 3HAKOMCTBA BO BpeMsI AET0BOM
TTOE3/IKH.

3. Posn: mapTHepHI/KOIIETH O padore.

4. Oxunaemslii(e) pe3ynabTar(bl): MHCLIEHUPOBKA Oece/ibl (3HAKOMCTBA) OPraHM30BaHa U IPE/ICTaBlICHa B COOTBETCTBUH C CUTYyalueit
JIETIOBOTO OOIIEHHSI.

. Tema: ,, 1. «Presenting your company to a business partner»

. KoHnernmus urpsl: HHCIIEHHPOBKA Oecelbl MeX Iy OM3HECMEHOM H €T0 TIapTHEPOM I0 OM3HeCy.

. Ponmu: maptHeps! o padote.

. Oxxunaemslii(e) pe3yabpTaT(bl): HHCIIEHHPOBKA OeceIbl OpraHn30BaHa M MPEICTAaBIeHa B COOTBETCTBUH C CUTyalllell OOIICHHSI.

N R S R

. Tema: ,,Official Talk on the Phone according your CV”.

. KoHremius urpsl: HHCIIEHUPOBKA Oecebl MEXIy paboTomaTeIeM U CIyKaIluM

. Ponm: pabotonaTens/mpeTeHASHTOM 110 paboTe.

4 Oxunaemslii(e) pe3ynbTar(bl): HHCIICHUPOBKA Oece/Ibl OpraHU30BaHa U MPEJCTABICHA B COOTBETCTBUH C CUTYaI[UCH OOIICHHSL.

W N =

«OTIMYHOY, TOBBINIEHHBIH YPOBEHB: CTYAEHT MOKa3bIBacT IIyOOKHe 3HAHMS TPAMMATHIECKUX CTPYKTYp; OOIEYIOTPEOUTENbHOM,
00LIEKyIBTYPHOH U TpO(ecCHOHATIBHOM JIEKCUKH; PEYEBIX KIIHIIE, HEOOXOAUMBIX Ul OCYLIECTBICHUS JeJI0BOM KOMMYHHUKAIIUU Ha
WHOCTPAaHHOM SI3BIKE, OCHOBHBIX ITEPEBOAYECKUX TpaHchopManuii. JJeMOHCTpUpYeT OTINYHBIC HABBIKM U YMEHHS PEUYEBOTO




B3aUMOJICHCTBHS C TAPTHEPOM: YMEET HaYaTh, HOAJCPIKATh M 3aKOHYUTD Oecely; coOIoIaeT 04epEAHOCTD PU 0OMEHE PETUTUKAMU;
BOCCTaHABJIMBAET Oecey B cirydae cOOst; SIBISCTCS aKTHBHBIM, 3aHHTEPECOBAHHBIM COOSCETHUKOM; COOII0IaeT HOPMBI BEKIMBOCTH.
«XO0poI1110», TOPOTOBBI YPOBEHB: CTYACHT MOKa3bIBACT XOPOILINHA YPOBEHb 3HAHUI OCHOBHBIX TPAMMATHYECKUX CTPYKTYP;
001IeyIOTPEONTENHHOI, O0IIEKYIBbTYPHOM U MPO(HECCHOHATBHO JIEKCUKU; PEYEBBIX KIIUIIE, HEOOXOUMBIX JIJIsl OCYIIECTBICHHS
JIeNOBOY KOMMYHHUKAIIMU HA HHOCTPAHHOM $SI13bIKE, OCHOBHBIX IEepeBoIueckue TpaHchopmarmu. JJeMOHCTPUPYET XOPOIIHE HABBIKU U
YMEHUSI PEYCBOTO  B3aMMOJCHCTBHS C TAPTHEPOM: YMEET HayaTh, OAACPKaTh (B OONBIINHCTBE CIIy4acB) M 3aKOHIUTH Oeceny;
co0IIo1aeT 0UePEMHOCTD IPH 0OMEHE PEILTUKaMH; JEMOHCTPUPYET HANNYKE MPOOJIeMbl B IOHUMAHHK COOSCEIHNKA; HE BCETIa
COOJTFOAaCT HOPMBI BEXKITHBOCTH.

«Y IOBJIETBOPUTEIBHOY, TIOPOTOBBII YPOBEHB: CTYICHT MOKA3bIBacT 0A30BbIl YPOBEHb 3HAHUI OCHOBHBIX IPaMMATHYECKUX CTPYKTYD;
001IeyTOTpeOUTENHHO, O0IIEKYIBTYPHOM U MPO(HECCHOHATIBHOI JICKCUKHU; PEUYEBBIX KIIUIIIE, HEOOXOAUMBIX ISl OCYIIECTBICHUS
JIeNOBOY KOMMYHHKAIIUKA Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX ITEPEBOAYECCKUX TpaHChopMaImii. J[eMOHCTPUPYET (YaCTUYHO) HABBIKH H
YMEHUsSI PEYEBOTr0 B3aUMOJCHCTBHS C IIAPTHEPOM: YMEET Ha4aTh, HO HE MOXKET MOACPKATh U 3aKOHYUTH Oece/y; He Bceraa coomomaet
0uepE&MHOCTh MPH OOMEHE PEIUTHKAMHU; IEMOHCTPUPYET HATMYKE POOJIEMBI B TOHMMAHUU COOCCETHIKA; HEe COOII0IaCT HOPMBI
BE)KITHBOCTH.

«HeymoBneTBOPUTENBHOY, YPOBEHBb HE ¢(HOPMUPOBAH: HE MOJTOTOBICHO 3amanue. CTy/ICHT He BliaieeT 0a30BbIM YPOBEHb 3HAHUI
OCHOBHBIX IPAMMaTHYECKHX CTPYKTYP; OOIICYIOTPEOUTENBHOM, OOIIEKYIBTYPHON U MPO(ECCHOHATBHOI JIEKCUKH; PEYCBBIX KIIHIIIE,
HEOOXOMUMBIX JIJISI OCYILECTBICHHS JIETOBOM KOMMYHHKAIIMU HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX MIEPEBOIUECKHX TpaHcopmanuii. He
JIEMOHCTPHPYET (YaCTUYHO) HABBIKK M YMCHHS PEYSBOT0 B3aHMOACIHCTBIUS C TAPTHEPOM: HE YMEET Ha4aTh, MOAACPKATh H 3aKOHIHUTH
Oeceny.

OneHouHoe cpencTBo «IlepeBos TekcTay

[IpumepHBIE TEKCTHI IJIS TIEpEBOAA

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.

The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the shop
to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and money.
To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also wear
the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in Houston
wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes | have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. | do my best thinking in the morning and my best administration in the
afternoon. "I go to South Africa every couple of months. What | love about travel is the solitude to think and read. | don't like meetings
they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a week.

“ The way I pay attention to things is to write them down. | buy notebooks and take them everywhere. | write whenever | can during the
day, and | go back and highlight important bits.

"I think the great secret in life —and business — is to focus on maximising your strengths, not improving your weaknesses. My passions
are business, technology and people.”

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now I hear that my old boss wants me back. | want to see if he is serious, but that might seem like | am
desperate to return to my old job. Besides, | don't want to be too hasty. | have worked in my new job for six months. After all, it takes
time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is never a bad
idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and sometimes comfort
is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until then,
they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by
2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in netincome  from its China
business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international restaurant
company in China. which is Yum's most successful market. But the company is trying to copy that success in India and other parts of
Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants in emerging
markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in emerging market and 47 per cent
in developed markets. Executives call the brand's performance in the USA "disappointing” and "terrible™. "It's been a big challenge in
the US," Mr Novak

«OTIMYHOY, TOBHIIIEHHBIH YpOoBeHb: CTYIEHT CAaMOCTOSATEIBLHO PEANU3yeT YMEHHUS 10 NEPEBOLY MPOHECCHOHATBHBIX TEKCTOB C




HMHOCTPAHHOTO Ha rOCYApPCTBEHHBIN S3bIK U 00OPATHO, BJIaEET OCHOBAMH TEXHUKHU

nepeBo/ia.

«Xopo110», HOPOroBbIii ypoBeHb: CTYAEHT CrIOCOOEH MoKa3aTh yMeHHe nepeBo/ja NpodecCHOHaIbHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha
TOCYIapCTBEHHBIN SI3BIK M 00PaTHO, CIOCOOEH YaCTUYHO TOKa3aTh

BJIaJICHHE OCHOBAMH TEXHUKH IE€PEBO/IA.

«Y IOBIETBOPHUTEIHHOY», HOPOTOBEIN ypoBeHb: CTYAEHT CIIOCOOEH IO PyKOBOACTBOM HpeToaBaTesisl IOKa3aTh yMEHUS 110 EPEBOLY
po¢eCCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO HA rOCYJapCTBEHHBIN S3BIK U

00paTHO, CIIOCOOEH MOKa3aTh YACTUYHOE BIIaJCHUE OCHOBAMHU TEXHHUKH IIEPEeBOA.

«HeynoBneTBopuTensHO», ypoBeHb He chopMupoBan: He qeMoHCTpUpyeT yMeHHsI 0 NepeBoLy NpOoQecCHOHAIBHBIX TEKCTOB C
HWHOCTPAaHHOTO Ha TOCYIapCTBEHHBIH S3BIK U 0OpaTHO, HE CIIOCOOEH MOKa3aTh YaCTHYHOE BIIAICHNE OCHOBAMH TEXHUKH IEPEBO/A.

5.3. TeMbl nUcbMEHHBIX padoT (3cce, pedepaThl, KypcoBble padoThI M AP.)

OueHouHoe cpeAcTBO «JIMUHOE U 1eI0BOE MHCHMO»

Buapl nuusoro nucrMa:

- [Iucemo-oTBeT ApYyTY,

- [Tucemo-pacckas o Topoze, 0 COOBITHH, O TMYHON JKU3HHU, OTITYCKE,

- [lucemo-npurnamenne Ha PoxxaecTBo, Ha coOBITHE, B TOCTH,

- [lucemo-OarogapHOCTE 32 MTOMOIII, 32 TIPUTIIANICHAE B TOCTH, 33 MOIYYCHHYIO HH(POPMAIIHIO.

Busr 1enoBoro nucpMa:

- Inquiry Letter / TTucemo-3ampoc

- Application Letter / ITuceMo-3asiBIeHIE Ha TPYI0YCTPOUCTBO
- Congratulation Letter / [TucbMo mo31paBicHHE

- Thank you letter / TTucemo-61aroqapHOCTD

«OTIMYHOY, MOBBIIICHHBIH YPOBEHb: CTYACHT MOKA3bIBACT IIIyOOKHE 3HAHUS TPaMMaTHYECKUX CTPYKTYD;
o0meynoTpednTebHON, 00IIEKyIBTYPHOH 1 TPO(eCCHOHATBHON JIEKCHKH; PeueBbIX KinIIe, HEOOXOAUMBIX IS
OCYIIECTBIICHHS I€I0BOM KOMMYHHUKAIIMU HAa HHOCTPAHHOM SI3BIKE, OCHOBHBIX IIepeBOIYeCKUX TpaHchopmannii. CogeprkaHue
IIFChMa OTPaXKaeT BCE ACTIEKTHI, yKa3aHHbIE B 3a/JaHNUH; CTHIEBOE 0(OpMIICHHE BEIOPAHO MPABIIIBHO C YUETOM TEMBI U aJipecara;
COOJTIO/ICHBI TPUHSATHIE B JICIOBOM U JIMYHOM ITHCEME HOPMBI BEKIUBOCTH ((POPMYIIBI IPUBETCTBHSA, OOpAIICHUS, TIPOIIAHIS).
TekcT mucbMa NOCTPOEH JIOTHYHO, CPECTBA JTIOTHYECKOHN CBSI3H U IMyHKTYallUH UCIONb30BaHbl IPAaBUIBHO. [ paMMaTHYeCKHE
CTPYKTYpPBI pa3HOOOpa3HbI U HCIOJIb30BaHbI B COOTBETCTBUY C 3a/IaHUEM, COOJIIOIACTCS JIEKCHYECKasi COYETaeMOCTb.
«Xopouioy», NOpPOroBbIil YpPOBEHb: CTYIEHT IIOKA3bIBAET XOPOIUUI YPOBEHb 3HAHUN OCHOBHBIX I'PAMMaTHUYECKUX CTPYKTYP;
001eyoTpeOUTENLHOM, 00IEKYTBTYPHON 1 MPO(EeCCHOHANTBHOM JIEKCUKH, PEUYEBBIX KIIHIIE, HEOOXOIUMBIX JIJIS
OCYIIECTBIICHHS JICJIOBOIl KOMMYHHUKAIIMU HA MHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBo1ueckue Tpanchopmaimu. Hexoropbie
ACIIEKThI, YKa3aHHbIE B 3a/IaHUHU, PACKPBITHI HE IOJIHOCTHIO; UMEIOTCS OT/IENIbHbIE HAPYLICHHUS CTHIIEBOTO OQOPMIICHHS TMChMA,;
B OCHOBHOM COOJIFOICHBI IPHUHATHIE B ISIOBOM U JIMYHOM ITHCEME HOPMBI BEXIIMBOCTH. BBICKa3pIBaHNE B OCHOBHOM JIOTHYHO;
HUMEIOTCA OTJENbHBIE HEJOCTATKH IIPH UCIIOJIb30BAaHUH CPEACTB JIOTHYECKOH CBA3H U IyHKTYallH; UMEIOTCSA OTJEIIbHbIE
HapymieHus B 0)OPMIICHHH JEJIO0BOT0 MMChbMa. B 0OCHOBHOM rpaMMaTHYecKHe CTPYKTYPHI pa3HOOOpa3HbI M HCIIOJIb30BAHBI B
COOTBETCTBHH C 33aJ[aHUEM, COOITIOIaeTCs JIEKCHYECKasi COYETaeMOCTb.

«Y IOBJICTBOPUTENBEHOY, IOPOTOBHIH YpoBeHb: CTy/ICHT ITOKa3bIBacT 0a30BbIH YPOBEHb 3HAHUH OCHOBHBIX TPAMMAaTHYECKUX
CTPYKTYp; 00IIEyNOTpeONTEIHHON, 00IIEKYIBTYPHOI 1 MPO(heCcCHOHATBHON JIEKCHKH; PEUYEBBIX KIIHIIE, HEOOXOUMBIX IS
OCYIIECTBIICHHS /I€JI0BO KOMMYHHUKAIIMU HAa HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBo1YecKux TpaHcopmannii. ConeprkaHue
OTpa’kaeT He BCE aCIEKThl, yKa3aHHbIC B 3aJJaHUU; HAPYIICHHUS CTHIEBOTO O()OPMIIEHHUS JICIOBOTO IIMCEMa BCTPEYAOTCS
JIOCTATOYHO YaCTO; B OCHOBHOM HE COOJIOIAI0TCS IPUHSATHIE B IEJIOBOM M JINYHOM IHCbME HOPMBI BEKITMBOCTH. BBICKa3bIBaHNE
HE BCEer/ia JIOTHYHO; UMEIOTCSI MHOTOYHUCIICHHBIE OIIMOKY B UCIIOJIb30BAaHUH CPEICTB JIOTUYECKOH CBS3H, UX BEIOOpP OTpaHUYEH;
JIeJIeHNe TecTa Ha ab3aIbl OTCYTCTBYET; HMEIOTCSI MHOTOUYHCICHHBIE TPAMMATHYECKHE 1 JIEKCHYECKHE OIMIMOKU B 0(OPMIICHIH
TEKCTA.

«HeynoBneTBOopHUTENBEHOY, YPOBEHD HE C(HOPMHUPOBAH: HE MMOATOTOBIEHO 3aaHue. CTyeHT He BlajieeT 0a30BBIM YPOBEHb
3HAHMH OCHOBHBIX I'PaMMaTHYECKUX CTPYKTYP; O0IEyHOTpeOUTENbHON, O0IIEKYIbTYPHOH U TPOQeCcCHOHATBHON JISKCUKH;
PEUeBbIX KIIUIIE, HEOOXOANMBIX JUISL OCYLIECTBIICHHUS JIeJIOBOI KOMMYHHUKAIMN HA HHOCTPAHHOM SI3BIKE, OCHOBHBIX
nepeBoayeckux Tpanchopmanuid. Copepxanue He OTpa)KaeT Te aCHEKThl, KOTOPbIE yKa3aHbl B 3aJJaHUH, UM HE COOTBETCTBYET
TpebyeMoMy 00beMy ¥ HOpMaM HamucaHus 1 0(OPMIICHUS JIEJIOBOTO M JIMYHOTO MUchbMa. OTCYTCTBYET JIOTHKA B IOCTPOESHHUN

5.4. OueHo4YHbIe CPeACTBA JJISI MPOMEKYTOYHOM aTTecTAlMHU

3amanus 114 3a4eTa
1. I[TpounTaTh U NEPEBECTH TEKCT.
2. becena no 3y4eHHBIM TEMaM.

HpI/IMepHLIG TEKCThI AJI YTCHUA U IIEPEBOAA

Text1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling  with  Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to  learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.




Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and Lang
Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is played
every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much as
$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with Tata
Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China. By the
end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil hasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time  sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to be
available 24/7, it pay them.

[Tpumepusbie TeMbl 11 Oecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip




Kpurepuu onenku:

«3aYTCHOY BBICTABIISCTCS CTYICHTY, €CIIM C(POPMHUPOBAH KAK MHHUMYM ITIOPOTOBBIH YPOBEHD JOCTIKEHHSI KOMIICTEHIIHH:

- 3HaeT HOPMBI U TIPaBHJIa PEUIEBOTO ITHKETA;

- BIIAJICCT TUAJIOTHYCCKON (hopMOi O(DUIHATHHOTO OOMICHHS HA MHOCTPAHHOM SI3BbIKE.

- 3HACT OCHOBHBIC TPAMMATHYCCKUE CTPYKTYPHI; OOIICYTOTPEOUTEIHHYIO, OOMICKYIBTYPHYIO U IPOPECCHOHANBHYIO JICKCHKY;
peYeBbIe KIHIIE, HCOOXOMUMBIC ISl OCYIICCTBIICHUS JISIIOBOM KOMMYHHKAIIMU HA HHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTH BBICKA3bIBAHUS B CMOJICIIMPOBAHHBIX (TIPE/IJIaracMbIX) CUTyalUsIX OOIICHUS HA HHOCTPAHHOM SI3bIKE,
MIPABUJIBHO HCIIOJB3Ys BepOaNbHbIC U HeBepOAIbHBIC CPEICTBA OOIICHHS;

- BJIQJICCT MHOCTPAHHBIM SI3BIKOM KaK CTHUJIEM JICTIOBOTO OOILICHUS.

«HE3aYTECHO» BBICTABISIETCS CTYACHTY, €CJIM YPOBCHb HHIUKATOPA JOCTIDKEHHS KOMIICTCHIMH He c()OPMHUPOBaH: He
MOATOTOBJICHO 3aJaHHe.

- YaCTUYHO 3HAET HOPMBI U IIPaBHJIa PEUCBOTO STHKETA;

- HE BJIQJICET THAIIOTHIECKOHN (hopMoif opHUIHATEHOTO OOIICHISI HA HHOCTPAHHOM SI3BIKE.

- YaCTHMYHO 3HAET OCHOBHBIE I'PaMMaTHYECKUE CTPYKTYPbI; 00IIEyOTPEeOUTENbHY0, OOMEKYIBTYPHYIO U MPO(ECCHOHATBHYIO
JIEKCHKY; Pe4eBbIe KNI, HEOOXOAUMBIE JUISl OCYIIECTBICHUS EJI0BOH KOMMYHHKAIIMH HA HHOCTPAHHOM SI3bIKE;

- HE yMEEeT CTPOUTH BBICKa3bIBaHUS B CMOAEIMPOBAHHBIX (TIPEJIaracMbIX) CUTYalUsX OOIIEHNSI Ha HHOCTPAHHOM SI3BIKE,
HETPaBWILHO UCIIONB3YET BepOaIbHbIC U HeBepOaIbHbIC CPE/ICTBA OOIICHHUS,

- e ROATTEAT UHACTNALLLIM REIKOM KAK CTUIOM DEeTOROTA OOIIeHIdg

6. YHEBHO-METO/MYECKOE 1 HTHO®OPMAIIMOHHOE OBECIIEYHEHUWE JTUCHUIIJIMHBI (MOAY JIA)

6.1. Pexomenayemas JiuTepaTypa

6.1.1. OcHoBHast 1UTEpPaTYypa

ABTOpBI, COCTaBUTEIH 3arnaBue N3natenscTBO, TOA O anpec
JI1.1 |Crenosuu B.C. JenoBoit anrmuiickunit 361k = Business MuHCK: http://www.iprbookshop.ru
English: yuebHoe mocobue TerpaCucremc, 2012 [/28070
JI1.2  [Murtsakuna O.B., AHTIHICKAH A3BIK 1S fetoBoro obmenns.  |Kemeposo: http://www.iprbookshop.ru
[epuna U.B. Jkcnpecc-Kype: ydeOHoe mocooue st Kemeposckuii /61258.html
CTYACHTOB BceX popM 00ydIeHHUs TEXHOJIOTHYECKHH
HHCTUTYT MHUIIEBON
NPOMBIIUICHHOCTH,
2014
6.1.2. JlonoHuTeIbHAS TUTEPATYPA
ABTOpBI, COCTaBHTEIH 3arnaBue W3parenscTBO, TOA O agpec
J12.1 |VYreBckas H.JL. English Grammar Book. Version 2.0 = Cankr-IleTepOypr: http://www.iprbookshop.ru
I'pamMmaruka aHrauickoro si3eika. Bepeus 2.0: [ AnTonorus, 2021 /104029.html

yuebHoe rocobue

6.3.1 Ilepevyens mporpaMMHOro obecrne4eHust

6.3.1.1|SAunexc.bpaysep

6.3.1.2|Moodle

6.3.1.3|Kaspersky Endpoint Security ams 6usaeca CTAHJIAPTHBIN

6.3.1.4|MS Office

6.3.1.5|MS WINDOWS

6.3.1.6|LibreOffice

6.3.1.7|NVDA

6.3.1.8|MS Windows

6.3.2 Ilepeyenb HHGPOPMALMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1|9nexTponHo-6ubIMoTeYHas cuctema IPRbooks

6.3.2.2|ba3a naHHbIX «JnekTpoHHas 6ubnuoreka ['opHO-ANTalCKOro rOCYAapCTBEHHOTO YHHBEPCUTETA)»

6.3.2.3|MexBYy30BCKast 2IEKTPOHHAS OHOINOTEKA

7. OBPA3OBATEJIBHBIE TEXHOJIOT' U

poJieBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIIUIIJIMHBI (MOAY JIS)

HOMep AyaAUTOpUH Ha3znavenue OCHOBHOe OCHaIlleHHue




214 b1

Kabuner MeTouKku nipernogaBanust (pU3MKH.
YueOHas ayIuTOpus A IPOBEICHUS
3aHATHH JEKIIMOHHOTO THIIA, 3aHATHI
CEMHHAPCKOT'0 TUIIA, KYPCOBOTO
MPOCKTUPOBAHUS (BBIMOJIHCHHS KYPCOBBIX
padoT), TPYIIOBBIX U UHIUBUAYATBHBIX
KOHCYJIbTAIIH, TEKYIIEro KOHTPOJIS U
MPOMEKYTOYHON aTTeCTAIIUI

VYueHudeckas 10CKa, MyJIbTUMEIHAIPOEKTOP, KOMIIBIOTED,
9KpaH, MMOCaI0YHbIe MecTa 00yJaromuxcs (1Mo KOJTUIEeCTBY

oOygaromuxcs), pabodee MECTO IpenoaaBaTeNs

206 b1 Kabunet MeToquKH TpenoiaBaHus VY4eHnueckas 1ocka, HHTEpaKTUBHAs A0CKa, YKPaH,
MaTeMaTuKH. Y4eOHas ayAuTOpHUs JUIs MPOEKTOP, KOMIIBIOTED, IT0CAT0UHbIE MecTa 00y4alomuXxcs
MPOBEICHUS 3aHATUH JEKIIMOHHOTO THIA,  |(TI0 KOJIMYecTBY oOyuaromuxcs), pabodee MecTo
3aHATUI CEMHUHAPCKOro THUIIA, KypCOBOIO  |mpenojaBaTens
MIPOEKTUPOBAHUS (BBINOJIHEHUS KYPCOBBIX
paboT), rpyNIOBBIX U HHAWBUAYaIbHBIX
KOHCYJIbTAaIlNH, TEKYIIEr0 KOHTPOJIS 1
MIPOMEKYTOUHOHN aTTECTAIINHN

211 B1 KommnsroTepHsiii knacc. Yueonas ayauropust |Paboyee mecto npenogasarens. [locanodynsie mecTa
JUIA IPOBEICHUS 3aHATHUI JIEKIIHOHHOTO o0yyatormuxcs (1o KOJIMYECTBY 00yUaroIuxcst),
THUIIA, 3aHATUA CEMUHAPCKOT0 TUIIA, KOMIIBIOTEPHI ¢ JocTynoM Kk MHTepHeT
KypCOBOTO MIPOEKTUPOBAHUS (BBITIOIHCHNUS
KYpPCOBBIX padoT), TPYIIIOBBIX U
WHIMBHIYaJIbHBIX KOHCYIBTALNH, TEKYIIEro
KOHTPOJISL X TIPOMEKYTOYHON aTTeCTalnH.
[omMemeHne I caMOCTOSITENbHON paboThI

209 b1 KomnreroTepHsrii kitace. Yuebnas aymutopust|Pabodee mecto mpemonaBarens. [Tocagounsie mecta

IUISL IPOBENICHUSI 3aHATHH JICKLIHOHHOTO
THIIA, 3aHATHI CEMHUHAPCKOTO THUIIA,
KypCOBOT'O MMPOCKTHPOBAHUS (BBIIOIHCHHS
KYpPCOBBIX padoT), TPYIIIOBBIX U

oOygaromuxcs (10 KOJTMIECTBY 00YJaOIIIXCS).
MapxkepHasi yaeHHUIECKas 10CKa, IKpaH,
MYJIbTUMEAUATIPOEKTOP, KOMIBIOTEPHI C JOCTYIIOM B
WnTepuer

WHIWBUAYAIEHBIX KOHCYJIBTAINHA, TEKYIIETO
KOHTPOJIS X IPOMEKYTOYHOM aTTECTALUH.
[ToMeleHre JUIsl CaMOCTOSATEIIbHON PabOThI

201 b1 Kabuner MeTouKH TipenogaBaHus MapxkepHas yueHn4eckas 10CKa, IKpaH,

nHopMaTHKy. YdueOHas ayANTOPUS JUIs MyJIbTUMeAnanpoekTop. Pabouee Mecto mpenopaBares.
MPOBEIECHUS 3aHATHH JeKunoHHoro thna,  |[Tocamounslie Mecta oOyyaromuxcst (T10 KOJIMIECTBY
3aHATUI CEMHUHAPCKOT0 THIA, KypCOBOTO  |00y4aromuxcs), KOMIBIOTEPHI € 10CcTynoM K VIHTepHeT
MIPOEKTUPOBAHUS (BBINOJIHEHHS KYPCOBBIX
paboT), rPyMNOBBIX U HHANBUAYAIBHBIX
KOHCYJIBTAIMH, TEKYIIEro KOHTPOJIS U
IIPOMEXYTOUHOH arrectanuu. [lomemenue
JUISL CaMOCTOSITENbHON paboThI

9. METOAUYECKHUE YKA3ZAHUWSA JJIS1 OBYYAIOIIUXCSA ITO OCBOEHUIO JUCHUTIIVIMHBI (MOZAY JIST)

CamocrostenbHas pabora o kypey «Crenkypc Ha ”HOCTPAHHOM $I3bIKE» IPU3BaHa HE TOJBKO 3aKPEIUIATh U YIIyOIsTh 3HAHUS,
MOJIy4EeHHbIE HAa ayZAUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBATh Pa3BUTHUIO y CTYAEHTOB TBOPUECKHX HABBIKOB, HHUIIMATHBBI, YMECHUS
OpraHU30BHIBATH CBOC BPEMSI.

[Ipu BBINOJHEHUY ITaHA CAMOCTOATENBLHON pabOTHI CTYEHTY HEOOXOJMMO XOPOIIO BJIaIEeTh JEKCHYECKUM M IPaMMaTHYECKUM
MaTepHaioM, C KOTOPHIM OH CTAIKUBACTCS B MPEAJIOKEHHOM ayJMOMaTEpUalIe T TPOYUTAHHOM TEKCTE, & TAK)KE YMETh
CaMOCTOSITENIbHO COCTABJIATh TII0CCAPHIA IO TEME, IPUMEHSIsI HABBIKU PaOOTHI C ABYA3BIYHBIMH U MOHOSI3bIYHBIMH CIIOBapSMHU.

CamocrosrenbHas paboTa CTYIEHTOB IPeIIoaraeT caeayolue BUIbL:

- YTCHHUE, IIEPEBOA, OTBETHI Ha BOIIPOCHI K y‘{e6HHM TEKCTaM,

- BBIITOJHEHUE YCTHBIX U IMTICHMEHHBIX JICKCHKO-TPAMMATHUECKIX YIIPaKHEHHI / HallCaHKe JeI0BOTO MIChMa,;

- YTCHHUE, IIEPEBOJ TEKCTOB 110 CIICITUAJIBHOCTU C UX IMOCICAYIOIINM 06Cy)1<)16HI/IeM Ha NPAKTUYCCKUX 3aHATHUAX,

Kpome Toro, camocTosiTesibHas paboTa CTyAeHTa [0 U3Y4YEHHUI0 HHOCTPAHHOI'O A3bIKa OXBaThIBAET: 3ay4HBaHHE CJI0B HHOCTPAHHOIO
SA3bIKa, YSICHCHUC }IeﬁCTBHH InpaBuil CHOBOOGpEBOBaHI/I}I, rpaMMaTUYCCKUX MPaBUJI, YTECHUC TEKCTOB HA NHOCTPAHHOM S3BIKE BCIIYX B
COOTBETCTBHU C IIPABUIAMH YTE€HHS, IOHUMAaHUE TEKCTOB, CIYIIaHUE TEKCTOB, YTOObI HAYYUThCS IPABUIBHO IPOM3HOCUTD U IOHUMATh
Ha CJIyX CoJep>KaHue COOOIIEHNUS; IOCTPOSHNE BOIPOCOB U OTBETOB K TEKCTaM; IIEPEBOJI HA PYCCKUH S3bIK (YCTHBIN U MUCHMEHHBIN).

1. CamocrosiTennpHas paboTa CTYACHTOB NPU3BaHa 3aKPEIUISTh 3HAHMUS, TOJyYCHHBIC Ha MPAKTUYECKUX 3aHATHUSAX, CIIOCOOCTBOBATH
Pa3BUTHIO TBOPUECKUX HABBIKOB.

2. CtyneHTy HE0OXOUMO PETyJSIPHO ITpopabdaThIBaTh NPOHACHHBIN MaTepuall, 3ayIHBaTh JIEKCHUKY 10 TEME, BHIIIOJIHSITE BCE
ITUCbMEHHBIE 3aJIaHMs JJIS 3aKpeIUICHUs IPaMMaTHYECKUX HaBBIKOB. BO3MOXHO HauepTaHue CXeM JUIsl JIy4IIero yCBOCHUs
rpaMMaTH4eCcKOro MaTepuana.




3. Ilpu nepeBose TekcTa HEOOXOIMMO TI0JIB30BAThCS CIOBAPEM 32 HCKIIIOUEHHEM Clly4daeB, IpeayCMaTpUBAIOIIMX MIEPeBOJl TeKcTa 0e3
cnoBaps. [IpuBeTcTBYeTCs cocTaBiIeHNe COOCTBEHHOTO CIOBaps U1l HE3HAKOMOH, HO Ba)KHOH JIEKCHKH.

PaGora co croBapeM BKIIFOYaeT

- TIOKCK 3aJIaHHBIX CJIOB B CIIOBApE;

- ompenenenre (GopM EIUHCTBEHHOTO M MHOKECTBEHHOTO YHCIIA CYIIECTBUTEIbHBIX;

- BBIOOP HY)KHBIX 3HAUYEHUI MHOTO3HAYHBIX CJIOB;

- TIOUCK HY)KHOTO 3HAYCHHS CJIOB U3 YMCIIAa [PAMMATHYECKHX OMOHHMOB;

- TIOMCK 3HAYEHHUS TJIAroJia Mo OJIHOM M3 IIarojbHbIX Gopm

ITpu paboTe o CI0BapeM PEKOMEHYETCS:

- CIEJIMTh 332 TOYHBIM COBIAJCHHEM TPapUUEcKoro O(MOPMIICHUS MCKOMOTO W HaMJICHHOTO CJIOBA, B HPOTHBHOM CIIy4ae
nepeBo/| Oy/IeT HEMPaBUIIbHEI,

- YUTATh BCIO CIIOBAPHYIO CTATHIO BBHY MHOTO3HAYHOCTH JIEKCEM U HAJIMYHUSI YCTOWYMBBIX COUCTAHUIA;

- YYUTBIBATh, YTO IJIArOJIBI YKA3aHbI B ClioBape B HeompezeaeHHoi popme (Infinitiv), a B mpeanoxennu (Tekcre) oHn
(GYHKIMOHUPYIOT B PA3HbIX BpEMEHAX, B pPa3HbIX TI'PAMMATHYECKHX KOHCTPYKIIUSX.

Jomarnsis paboTa 1o H3y4eHHUIO Kypca IperoiaraeT BHeayIUTOPHYIO paboTy, KOTOpasi BKIIOYAeT:
- IOATOTOBKY K 3aHATHSM (BEJIeHHE CIIOBApsI, IPaMMaTHIECKOT0O MUHUMYMA);

- HaIIMCaHUE MHUCbMEHHBIX paboT M0 MPEUIOKEHHBIM TEMaM;

- BBINOJIHEHNE YIPAKHEHHUH, HaIIPaBJICHHBIX HA PA3BUTHE JIEKCUKO-TPaMMaTH4YE€CKUX HaBBIKOB,

- IPOCITYLIIMBAHUE ayTUO-MAaTEPHUAIIOB U BBIITOJHEHNUE COOTBETCTBYIOLINX 3a/laHHN;

- YTeHHe MaTepUaloB YIeOHHUKA, HIIH JOTIOJHATEIBHON JIUTEPATypHI 110 331aHHOH TeMe;

- IOJITOTOBKY K TEKYILIHM TECTaM.

Meroaudeckue peKOMEH AU 10 HAIUCAHUIO JEJI0BOI0 MHChMa

CTpyKTypa JeI0BOTO MHChMa

Anpec otnpaBurens (6e3 UMEHH), KaK IPABUIIO, IIUIIETCS B BEPXHEM IIPaBOM YTIIy.

E-mail u Homep Tenedona 31ech yka3pBaTh HE HYXKHO, HO 3TO JOITyCKAETCS.

Agipec noiydaTesst pacroiaraeTcsl ClieBa, HUXXe ajpeca OTIPaBUTENS.

2 JlaTy MOKHO Pa3MEeCTUTD CIIeBa MJIH CIIPaBa HYKE MM BBIIIE aJIpeca MoIydartes.

@DopMart JaThl TAaKKe T0BOJIBHO rHOOK. K mpumepy, «7 anpens 2016 r.» MoxxHo 3anucats kak 7 April 2016, 7th April 2016, 7/4/16 nm
07/04/16. Ho ue 3a0ymbTe, uro B CIIIA 1 BennkoGpuTanun 1aThl THIIyTCs mo-pasHomy (B CILIA cHagaia UIIYT MECSII, TOTOM JaTy:
April 7,2016). Bo u3bexanne myTaHHUIIbI HA3BAHHE MECSIIa PEKOMEHIYETCSI THCATh MPOITHCHIO.

OGparenne

1. Ecnu BEI He 3HaeTe MIMEHH aJipecara, UCIoib3yiTe odpamieHue Dear Sir or Madam. Ho eciu ecTb Takasi BO3MOXKHOCTB, IIOcTapaiitech
y3HaTh UM aJIpecara: Tak ropa3ao OOJbIIe ITAHCOB, YTO Ha Balle MHCHMO 00paTIT BHUMaHHE.

2. Ecnu BaM H3BECTHO, KaK 30BYT aJpecaTa, HCIONb3yHTe COOTBETCTBYIOLIYIO (hopMy oOpammenus u pamuuto. Hanpumep, Dear Mr
Johnson — ecim muceMo anmpecosano myxanne; Dear Mrs Johnson — 3amyxwreit xenmune; Dear Miss Johnson — neszamyxHeit.

3. B nocnennee BpeMsi MHOTHE CYUTAIOT HEKOPPEKTHBIM IOAYEPKUBAThH CEMEIHOE MOJI0KEHNE KCHIIMHBL. Ecnu BBl nuIieTe )XeHIHE
U HE 3HaeTe, Kakoe 00pallleHne OHa IPEAIOYNTACT, JIy4IIe HCIIOIb30BaTh HelitpanbHyio dopmy Ms: Dear Ms Johnson

4. Ecnu y afipecarta ecTh ydeHOe 3BaHue, ucrons3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparuTe BHIMaHKE Ha MYHKTYAIUIO: B COBPEMEHHOM OPHTAHCKOM aHTIIMMCKOM HE CTaBHUTCs TO4Ka mocie hopm Mr/Mrs/Ms, a B
KOHIIE OOpaIIeHNs CTABUTCS 3ariTas:

Dear Mr Smith,

B amepukanckom anriuiickom mocie Mr/Mrs/Ms ctaBuTcst Touka, a B KOHIE 00paIlieHNs] — ABOCTOYHE:

Dear Mr. Stevens:

O0s13aTeNbHO YOSIUTECH, YTO MPAaBUIBHO HAMMCAIU UM afipecaTa. HuuTo He MOPTUT BlieyaTaeHUe TaK, KaK OMIMOKY UM ONEYaTKU B
UMEHH.

3aBeplleHHe MUchbMa:

1. Ecnu BBI He 3HAeTe UMEHU ajipecara, 3aBepimte ucbMo dpasoit Yours faithfully.

2. Ecnu uMst BaM M3BECTHO, MUCBMO MPHHSTO 3aKaHYMBaTh (pasoit Yours sincerely.

3. Bamra noamuce.

OcraBbTe CTPOKY [UIS1 POCIIMCH, HI)KE HamevaTaiTe cBoe uMs U pamunnio. B ckoOkax MOXKHO yka3aTb, Kakoe 0OpalieHue Bbl
[peANOYnTACTE:

Olga Smirnova (Ms)

O61ee coaepkaHue JeI0BOTO MUChMa

1. TlepBbrIif a03a1] JOIDKEH OBITH KOPOTKHM U OTpakaTh Ieb MHCEMa — 3aIpoc, Kano0y, IPEIIoKeHHE U T. 1.

2. Cpennue ab3anpl cofepxaTr HHPOPMANUIO, TOSCHSIONIYIO ek MUChbMA. J[enoBble MMChMa B aHIJIMICKOM IPHHATO MUCATh KPAaTKoO,
MO3TOMY CTapaiTech U3NIaraTh (hakThl CACPIKAHHO U IO CYIIECTBY, N30erast HeHY>KHBIX TTOPOOHOCTEH.

3. ITocnennuii ab3an JOJDKEH yKa3bIBaTh, KAKUX JEHCTBUH BbI OKHIAeTe OT MOJydaTesIs — BEPHYTh JEHBIU 3a TOBApP, COOOIIHUTh
HHPOPMAITHIO U T. 1.

Mertoaudeckie peKOMEHIALUH 10 TOTOTOBKE POJIEBON UIPHI

B cTpykType posieBoil Urpbl Kak IPOLECCca BBLACIAIOTCS CIEYIOIIUE COCTABISIOIIUE:
* TEMa;

* poIH, B3ATHIE Ha Ce0sI UTPAIOIINMHU;

* UTPOBBIE ACUCTBUS KaK CPEJICTBA PeaNU3alliu STUX POJIEH;




* UTPOBOE YMOTPEOICHUE IPEIMETOB, T. €. 3aMEIICHHE PEalTbHBIX BEIlCil HTPOBBIMHU, YCIOBHBIMHU,

* peasbHbIe OTHOIICHHUS MEKAY UTPAIOIIUMH;

* CIOKeT (coneprkaHue) — 00JIaCTh NeHCTBUTEIBHOCTH, YCIIOBHO BOCIIPOU3BOANMAS B UTPE.

B mporiecce posieBoit UTpbl 0TPabATHIBAIOTCS U YCBAUBAIOTCS:

1) aTHYeCKHEe HOPMBI U TIPaBHJIa TIOBSCHUS U ONPE/ICTICHHbBIC COIHANBHBIC POJIH B TOM WIIH HHOM 3THOKYJIBTYPHOM COOOIIECTBE;

2) 0COOEHHOCTH, XapaKTepHBIE YePThI, BO3SMOKHOCTH TEX WIJIM WHBIX COLUATIBHBIX TPYIII MM OIPeIeNICHHBIX KOJJIEKTHBOB — aHAJIOTOB
TPEANPUSITHA, GUPM, T.€. pa3IHYHbIC TUTIBI YKOHOMHUYESCKUX U COLIMAIBHBIX HHCTUTYTOB, YTO BIIOCIICACTBHU MOXET OBITh IIEPEHECEHO
B COLIMANIBHYIO MIPAKTHKY;

3) yMeHHs COBMECTHO! KOJIJICKTUBHOMW JICSITENLHOCTH;

4) KynbTypHBIE TPAAULINN U HOPMBEIL.

PoneBbie UIpBI, TEMa U CIOXKET KOTOPBIX OCHOBAH Ha COACPIKAHUH TEKCTOB, WILTIOCTPUPYIOT IOBEICHUE B CUTYAIIUU MEXKKYIBTYPHOTO
oO1meHus.

B kauecTBe MPUEMOB, XapaKTEPHBIX JIJIsl METOIa POJICBOM UTPhI BBICTYMAIOT CIISAYIOIIHE:

- IPUEM BOCCO3/IaHHSI KOMMYHHUKAaTHBHOTO KOHTEKCTa, KOMMYHHKATHBHOH CUTYallUH;

- PUEM BHUPTYaJIbHON SKCKYPCHH, KOTOPBIA MOKHO OPraHH30BaTh KAaK C TOMOIIBIO0 TEXHHYECKUX CPEIICTB, TaK U C UCIOIb30BAHUEM
peanbHbIX (POTOMATEpHATIOB B YUeOHOM ayIUTOPHH,

- IpUeM JIpaMaTU3al1K, HAPABJICHHBIN HA CO3JJAHUE YCIOBHM, MPUOIMKEHHBIX K YCIOBUSM PEalbHOTO OOIICHNUS, CBSI3aHHbIH C
CO3JJaHHEM CUTYaluH OOIIEHNUS, ONPEACICHUEM LEIH, paclipeaAeIeHHEM POJIei;

- mpueM pedIeKCUBHON UISHTU(DHUKAIINH, IPEATONaraloIlfi HISHTUPHUKAIINIO C 00bEKTOM OOIIEHHUS U TIOBECTBOBAHHE OT UMEHH
3TOrO 00BEKTA.




